
2. ANTI BULLYING AND HAZING PROHIBITION 

POLICY 

  

The School imparts values, healthy and peaceful educational environment. All 

members of the School community, including students, parents and guardians, 

and all staff members of the school should be made aware of the negative 

effects of bullying, that can have on victims and the School in general, and 

should work towards ensuring that students can work in an environment 

without fear. 

The School will adopt every possible measure reasonably necessary and 

possible within its jurisdiction to eliminate bullying in all its forms. The School 

takes a strict & strong stance against bullying. Bullying is unacceptable in all 

forms in our School and will not be tolerated at all. 

Bullying or hazing activities of any type are inconsistent with the educational 

goals of the school and are prohibited. 

Principles of Policy 

·        Zero tolerance on bullying activity. 

·        Observation on students for checking any kind of bullying activity in 

school premises and in buses. 

·        Identify those students and to address them professionally. 

·        Campaigning periodically. 

·        Sessions with students. 

·        Read the case history to have a better understanding 

·        Talking to parents. 

·        Counseling. 



This policy applies to any student whose conduct interferes with or obstructs 

the mission or operations of the School or the safety or welfare of the student, 

other students or employees of the School. 

The policy applies to conduct that occurs: 

·        In school premises 

·        At school functions or activities 

·        On school provided transportation 

·        By use of electronic technology and communications on and off 

school premises. 

This policy applies to any harm that may: 

·        Cause physical harm to a student or a student’s property 

·        Cause a student to be in reasonable fear of harm to person or 

property 

·        Violate a student’s reasonable expectation of privacy 

·        Constitute intentional infliction of emotional distress against a 

student 

·        Directed at a student or students based on the actual or perceived 

student’s: race, ethnicity, color, creed, religion, national origin, 

immigration status, gender, marital status, familial status, 

socioeconomic status, physical appearance, sexual orientation, gender 

identity or expression, academic status related to student performance, 

disability, status with regard to public assistance, age, other protected 

class characteristic etc. 

This policy also applies to conduct that is characterized as, but is not limited to: 

·  Teasing 

·  Abuse 



·  Intimidating 

·  Defaming 

·  Threatening 

·  Terrorizing 

·  Exclusion and any provocative behavior including any misuse of 

technology that directs, induces or causes others to act in 

violation of this policy. 

1          A person who engages in an act that violates the school 

policy or law is subjected to discipline for the act 

mentioned above. (Refer STUDENTS BEHAVIOR POLICY) 

2          Any student who supplies false information in a complaint 

or investigation shall be subject to disciplinary 

procedures. (Refer STUDENTS BEHAVIOR POLICY) 

3          The School shall act to initiate an investigation of all 

complaints of bullying or hazing within three (3) 

school days of the report. 

        Committee hierarchy 



 

MEMBERS: 

Dr. Abdul Kader VV-Principal ,Mr. Shareef AM- Vice Principal, Mr. Nazari- Manager-

Students’ Affairs, Mr. Abdul Rasheed- HOS, Ms. Smitha- HOS, Ms. Haseena- HOS, Ms. 

Varalakshmi- HOS,. Anti Bully Officer, and Teachers: Ms. Ishitha, Ms. Shumaila, Ms. 

Sheena K., Ms. Nitha, Ms. Priya Ramesh, Ms. Nahla, Ms. Sabha, Mr. Pushparaj, Ms. 

Swapna and SoD Dept. 

 

 

2.1    Safety, security and emergency management policy: 

                        i. School will provide safe, secure and welcoming learning and 

work environments for all students, staff and visitors. 

                      ii. The Principal has the authority for making decisions aligned 

with school policies affecting the 

                   iii. Safety, welfare and educational program for all students and 

staff associated with the school. 



                   iv. An enriched curriculum shall include safety education, 

including school bus safety training, accident prevention and 

emergency preparedness. 

                      v. The School has developed an emergency management plan 

as per the guidance of Occupational Health and Safety (OSH) 

department (ADEK). 

A.  Emergency plans: 

Emergency plans shall include the following: 

                        i.  Integration with the Abu Dhabi Civil Defense control system 

                      ii.  Decision making matrices; general crisis procedures, 

including evacuation procedures; sheltering procedures; fire 

chemical or biological threats; hazardous materials; severe 

weather; medical emergencies; assaults, weapons; 

disturbances; intruders; bomb threats, or threats made by 

telephone or electronic means 

                   iii.  Communications 

                   iv.  Building and site diagrams location and possession 

                      v.  Warning systems. 

                   vi.  School-wide emergency plans shall include continuity of 

operations plans. 

B. Mandatory drills: 

In school, all minimally required fire drills and evacuation procedures 

shall occur during student contact days and during the defined school 

day for that building. The fire drills shall be conducted in coordination 

with local safety organizations when appropriate, and may be without 

warning and at various times and under all circumstances, including 

recess, lunch or assembly periods. 

2.2  Occupational health and safety (OSH) policy: 

The school strictly adheres to the OSH policy which is designed and 

implemented by the Council. OSH policy is to protect human health and 

safety, and to preserve the workplace and surrounding environment to 

sustain its operation within the education sector in the Emirate of Abu 



Dhabi. This policy is oriented, as per the need of Abu Dhabi Government’s 

initiative towards the establishment and implementation of Abu Dhabi 

Environment, Health, and Safety Management. 

OSH policy includes Hazardous material management, Waste management, 

Indoor Air quality Management, Major Safety Hazards and Risks, 

Occupational Hygiene Exposure and Monitoring, Building Safety Procedures 

etc. 

The school shall follow reporting procedures in respect of any incident 

affecting the security of students within the school to parent/guardian and 

other related government entities. 

The school will ensure the safety and welfare of all students and staff at all 

times. The school will promote the personal and social development of 

students with any school-approved external transport provider. 

Principles of policy 

●       Take reasonable care for their health and safety, and for that of 

those around them, not only on University premises, but in the 

community at large and the Environment. 

●       Report any incident or near-miss through the relevant 

channels. 

●       Correctly use work items provided and not misuse anything 

provided for Health, safety or welfare. 

●       Co-operate with management on health and safety issues 

●       Inform themselves of any potential hazards to health, which 

might be involved with any equipment, or any Chemical or 

Biological materials which they use 

●       Conform at all times to the University and local Safety Rules. 

●       Ensure all waste that arises from their work is made safe for 

transport & disposal. As several people may have to handle the 

waste before final disposal 



●       Demonstrating the activities towards Health and safety 

periodically. 

●       Sessions and programs to aware students time to time. 

Committee hierarchy 
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 2.3 Child domestic violence policy: 

Every complaint or suspicion of abuse from within or outside the School 

will be taken seriously and in all proper circumstances will be referred to 

an external agency as appropriate within the UAE, hereafter referred to as ‘the local authorities’. 
Currently, the following support structures apply: In the event of an 

incident occurring, the school will report it to ADEK – PSQA (Licensing and 

Accreditation Division), verbally as soon as possible after it has occurred 

and in writing within 24 hours. The School shall keep the record of all the 

information, communications and actions taken. 

In minor cases, the parents are called and informed from the school. 



When handling the cases of child student abuse, the School has to conduct 

an investigation and to make proper communication and actions when 

dealing with relevant government entities such as Health Authority – Abu 

Dhabi (HAAD), the social welfare institution, OSH Department and police 

departments. 

When the school uncovers a case of severe abuse of a student outside of 

school, it must take the matter seriously and follow up the case with the 

social worker. The School will take the necessary steps to protect the 

student, by communicating with the parent/guardian to discuss the matter 

or by forwarding the case to the relevant official entities in the UAE like 

social support institutions. 

Data confidentiality: 

The school assures the following: 

1.   Case reports and student data will be kept confidential. The 

identities of the student subject to alleged abuse or neglect, the 

alleged perpetrator, and the person reporting the alleged case 

must be kept confidential by all parties involved in the case. 

2.   The school shall protect the confidentiality of reports and 

investigations related to any kind of student abuse and 

communications when dealing with the Council and relevant 

government entities. 

3.   School staff is strictly prohibited from discussing active or closed 

cases with the media, or any third parties or other staff, 

unauthorized ADEK staff, with the exception of investigative and 

judicial authorities and within the legal responsibilities. 

Responsibilities: 

Principal will: 

●    Be ultimately accountable for the implementation of all the 

policies. 

●    Guide OSH Officers in actively promoting OSH culture and 

awareness, and monitoring and enforcement. 



●    Participate in any training as required for child protection. 

●    Immediately report any case of potential abuse and/or 

neglect of students as stated by this policy. 

OSH Officer will: 

·          Be accountable and responsible for the implementation of 

the Child Protection Policy in the school. 

·          Play an active role and serve as the first point of contact for 

OSH issues and concerns raised within the school. 

·          Take over any reports related to building safety, hygiene and 

maintenance related issues and will solve them. 

Bus Drivers & Conductors will: 

·          Ensure the attendance of the students in the bus when 

coming to and going from the school. 

·          Check whether the students are following all the procedures 

and rules they have been given while travelling in the bus. 

All Staff in the school will: 

·          Report a suspected case of abuse and/or neglect upon 

immediate notice. 

·          School staff must inform the Principal immediately if they 

suspect that a child has been abused. 

·          Teachers shall teach students to understand what 

constitutes abuse or neglect so that they can report such 

incidents when they experience it or come to know about it. 

·          Supervise students at all times while in the school's care. 

·          Understand this policy to address suspected or alleged 

student abuse or cases of neglect. 

·          Attend and participate in mandated student protection 

training 



Parents/Legal Guardians will: 

·          Cooperate with the school administration and staff, answer 

all inquiries related to the Student’s Behavior, academic 

performance and respond to their feedback and guidance. 

·          Attend all scheduled school parent meetings. 

 


	2. ANTI BULLYING AND HAZING PROHIBITION POLICY
	Principles of Policy
	The policy applies to conduct that occurs:
	This policy applies to any harm that may:
	This policy also applies to conduct that is characterized as, but is not limited to:
	A.  Emergency plans:
	B. Mandatory drills:

	2.2  Occupational health and safety (OSH) policy:
	Committee hierarchy
	Data confidentiality:
	Responsibilities:
	Principal will:
	OSH Officer will:
	Bus Drivers & Conductors will:
	All Staff in the school will:
	Parents/Legal Guardians will:



